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By and betw een V ancouver Lodge No. 1374 o f th e International A ssociation  o f M achinists and the.
---------------------------------------------------------------------------------------------------------------------  o f __________________________________________________ _ W ashington, prescribing
conditions m utually agreed upon by the parties hereto.
Sec. 1
A ll em ployees covered by th is  agreem ent shall be m em bers in  good stand ing o f Vancouver Lodge No. 1374 I. A. of M., w ith  the follow ing  
provision:
W hen additional m en are required to fill vacancies or to fill n ew  positions, m em bers o f Vancouver Lodge No. 1374, I. A. of M. w ill be 
given preference in em ploym ent, provided they are qualified  to render th e  service required. If such m em bers are n o t available, m en not members 
of Vancouver Lodge No. 1374, I. A. o f M. m ay be em ployed at the regu lar w age scale provided herein , and such m en w ill make prom pt application  
and becom e members o f V ancouver Lodge No. 1374, I. A. o f M. w ith in  th irty  (30) days. In th e h irin g  of help, local residents of the necessary  
qualifications shall be given  preference.
Sec. 2
Hours of Work: E igh t hours o f w ork perform ed in  n in e con secu tive hours betw een 8 A. M. and 6 P. M. shall constitu te a w ork day. F ive  
days sh a ll constitute a w ork w eek  o f forty  hours.
Each em ployee sh a ll be given  one fu ll day o ff each w eek  in addition to Sunday, th is additional day to be so arranged that all em ployees, 
through an equitable system  o f rotation get tw o consecutive days o ff in  regu lar turns; lists  to be posted conspicuously in  the shop in order that 
all em ployees affected m ay know  in  advance w hat days they can plan to be o ff work.
Sec. 3
Rates o f Pay: The m inim um  rates o f pay shall be as follows:
Journeym en (including auto m echanics, auto m achinists, e lectricians, body and fender repairm en, servicem en and painters:
Per hour for day sh ift______________________________________________________________________________________________________________ $0.92 V2
Forem en (Journeym en w ho w ork w ith  m echanics’ tools) shall receive not less  than 10% above th e journeym en’s scale.
Apprentices— 1st year ____________________________________________________________________________________
2nd year ____________________________________________________________________________________
3rd year ____________________________________________________________________________________
4th y e a r ____________________________________________________________________________ _______
Pay for any fraction o f a day shall be com puted according to th e rates set forth above.
These rates shall apply on all w ork done, w hether on custom ers’ cars, or cars ow ned by th e em ployer.
Per Day: $2.70 
Per Day: $3.60 
Per Day: $5.00 
Per Day: $6.30
All w ages shall be paid w eek ly .
Sec. 4
Additional Shifts: E m ployers m ay operate additional sh ifts  o f e ig h t hours w ith in  n in e consecutive hours, over-lapping the regular day sh ift 
if  desired, or entirely  outside o f th e regu lar day sh ift hours; provided, how ever, that, for any and all hours worked on such shifts, other than betw een  
8 A. M. and 5 P. M., th e rate o f pay shall be at lea st ten  per cen t (10%) m ore than the regu lar day sh ift rate.
Sec. 5
Overtime: A ny tim e worked in  excess o f th e regu lar e igh t (8) hou rs in  one day, or during the regu lar day off, or on Sundays, N ew  Years 
Day, Decoration Day, Fourth  o f  July, Labor Day, A rm istice Day, T hank sg iv in g  Day or on Christm as Day, shall be paid for at th e rate o f tim e and 
one-half. All overtim e to be com puted on th e basis o f th e regu lar daysh ift rate.
Sec. 6
Reporting for Work: A ny em ployee com ing under th is  agreem ent w ho is  required to report for w ork shall be g iven  four consecutive hours of 
work from the tim e he reports each day, and shall receive fu ll tim e pay for all tim e thereafter that he is  required to rem ain on the prem ises, at 
work or ready for work. A ny regular em ployee w ho is not specifica lly  instructed , at least tw elve  (12) hours before h is regu lar starting tim e, not to 
report for work, shall be considered  as hav in g  been ordered to report and therefore entitled  to four hours work. This does not apply to extra  em ­
ployees; they are provided for under Section 8.
Sec. 7
Sustenance Income: In order to insure a reasonable susten ance incom e, em ployers shall guarantee th e paym ent o f a regular w eek ly minim um  
w age of $30.00 for Journeym en for such o f th ese  em ployes as are required to report for  w ork from  w eek  to w eek.
Sec. 7a
A pprentices shall be g iven  fu ll tim e em ploym ent.
Sec. 7b
No em ployee shall su ffer  a reduction in  w ages as a resu lt o f th is  agreem ent, and noth in g  herein  shall preclude the paym ent o f a h igher rate 
at th e discretion o f th e em ployer.
Sec. 8
E xtra M echanics: E xtra M echanics m ay be em ployed a t th e rate o f .97Va per hour. T hey shall be guaranteed four (4) consecutive hours of 
work from  the tim e th ey  report for w ork each day and shall receive fu ll tim e pay for all tim e th ereafter  th at th ey  are required to rem ain at work  
or on th e prem ises ready for w ork. The num ber o f Extra M echanics in  an y  one shop shall n o t exceed  one-third of th e total num ber o f M echanics 
employed. Before leav in g  w ork each day extra  m en m ust th em selves, ascerta in  w hether or not th ey  are required to report for w ork the n ex t day.
E xcept for th e rate o f pay, $30.00 w eek ly  guarantee, and con secu tive lays off, all other provisions o f th is  agreem ent shall apply w ith  equal 
force to extra m en as to regu lar M echanics.
Sec. 9
Payroll D eductions: N o payroll deductions shall be m ade for any purpose w hatsoever excep t as required by law.
Sec. 10
A pprentices and H elpers: One apprentice m ay be em ployed in  any shop w here tw o journeym en are em ployed, and one additional apprentice 
may be em ployed for every seven  additional journeym en em ployed. A pprentices sh a ll constitu te th e only  em ployees learn ing th e trade and shall be 
given every opportunity and encouragem ent to m aster it.
Sec. 11
P iece W ork, etc.: P iece work, fla t rate, bonus and so-called m erit system s are barred as a basis for com puting th e pay o f any em ployees  
coming under th is agreem ent.
Sec. 12
Claims for D efective  Work: No w age deduction or other charge sh a ll be made against any em ployee on account o f any claim  for defective  
work except in a case o f proven n eg ligence.
Sec. 13
The laundry o f a ll coveralls and shop coats shall be paid for, h a lf by th e em ploye and h a lf by th e em ployer.
Sec. 14
E m ployer w ill not sub let w ork to autom otive repair shops declared UNFAIR by the Clark County Central Labor Council.
Sec. 15
Competency: An em ployee hav in g  rem ained in  service for s ix ty  days shall be considered as hav in g  established com petency. (Suspension or 
dism issal from  service for a ju stifiab le  cause sh a ll not be considered a v io la tion  o f th is  provision.)
Sec. 16
Seniority: Seniority, provid ing th e sen ior em ployee is qualified  to perform  th e required work, shall prevail in  the reduction and restoration  
of forces. In reducing forces, th e ratio o f apprentices to  journeym en as defin ed  in  Sec. 10, o f  th is  agreem ent, w ill be m aintained.
Sec. 17
Interpretation o f Agreem ent: In case o f any d ifferences arising betw een  th e parties to th is agreem ent, over its interpretation, and w hich  
cannot be otherw ise adjusted, each party hereto  shall designate a rep resen tative and th ese tw o shall jo in tly  choose a third party, who, together, 
w ill constitute an arbitration board to im m ediately consider th e poin ts a t issue and reach a decision w hich  shall be binding upon both parties hereto. 
In th e meantim e, there shall be no cessation  o f work.
Sec. 18
This agreem ent shall becom e effective  upon s ign in g  and shall rem ain in  fu ll force and effec t u n til May 1st, 1940, and thereafter from  year  
to year un less e ither party hereto, shall g ive  the other th irty days w ritten  notice (im m ediately prior to th e expiration date) o f a desire for change; 
in w hich even t negotiations shall proceed w ith  a v iew  to reaching a rev ised  agreem ent before th e expiration date.
D ated .at , W ash.
Signed for th e V ancouver Lodge No. 1374 International
Signed for th e firm  o f--------------------------------------------------------------------------------------  A ssociation o f M achinists
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By and betw een Vancouver Lodge No. 1374 o f the International A ssociation  o f M achinists and the.
_____________________________________________________________________________  o f __________________________________________________ _ W ashington, prescribing
conditions m utually agreed upon by the parties hereto.
Sec. 1
All em ployees covered by th is agreem ent shall be m em bers in  good standing o f V ancouver Lodge No. 1374 I. A. of M., w ith  the follow ing  
provision:
W hen additional m en are required to fill vacancies or to fill n ew  positions, m em bers o f Vancouver Lodge No. 1374, I. A. of M. w ill be 
given preference in  em ploym ent, provided th ey  are qualified to render th e service required. If such m em bers are not available, m en not members 
of Vancouver Lodge No. 1374, I. A. o f M. m ay be em ployed at th e regu lar w age scale provided herein , and such m en w ill make prom pt application  
and becom e members o f Vancouver Lodge No. 1374, I. A. o f M. w ith in  th irty  (30) days. In th e h irin g  o f help, local residents of the necessary  
qualifications shall be given  preference.
Sec. 2
Hours of Work: E igh t hours o f w ork perform ed in  n in e con secu tive  hours betw een 8 A. M. and 6 P. M. shall constitu te a w ork day. F ive  
days shall constitute a w ork w eek  o f forty  hours.
Each em ployee sh a ll be g iven  one fu ll day o ff each w eek in  addition to Sunday, th is additional day to be so arranged that all em ployees, 
through an equitable system  o f rotation get tw o consecutive days o ff in  regu lar turns; lists  to  be posted conspicuously in the shop in  order that 
all em ployees affected m ay know  in  advance w hat days they can plan to be o ff work.
Sec. 3
Rates o f Pay: The m inim um  rates o f pay shall be as follows:
Journeym en (including auto m echanics, auto m achinists, electricians, body and fender repairm en, servicem en and painters:
Per hour for day sh ift______________________________________________________________________________________________________________ $0.92%
Forem en (Journeym en w ho w ork w ith  m echanics’ tools) sh a ll rece ive  not less  than 10% above th e journeym en’s scale.
Apprentices— 1st year  
2nd year  
3rd year  
4th year
Per Day: $2.70 
Per Day: $3.60 
Per Day: $5.00 
Per Day: $6.30
Pay for any fraction of a day shall be com puted according to th e rates set forth above.
These rates shall apply on all w ork done, w hether on custom ers’ cars, or cars ow ned by th e em ployer.
All w ages shall be paid w eek ly .
Sec. 4
Additional Shifts: E m ployers m ay operate additional sh ifts  o f e ig h t hours w ith in  n in e consecutive hours, over-lapping the regular day sh ift 
if  desired, or entirely  outside o f th e regu lar day sh ift hours; provided, how ever, that, for any and all hours worked on such shifts, other than betw een  
8 A. M. and 5 P. M., th e rate o f pay shall be at least ten per cen t (10%) m ore than the regu lar day sh ift rate.
Sec. 5
Overtime: A ny tim e w orked in  excess o f th e regular e igh t (8) hou rs in one day, or during the regular day off, or on Sundays, N ew  Years 
Day, Decoration Day, Fourth o f July, Labor Day, A rm istice Day, T hank sg iv in g  Day or on Christm as Day, shall be paid for at th e rate o f tim e and 
one-half. All overtim e to be com puted on th e basis o f the regular daysh ift rate.
Sec. 6
Reporting for Work: A ny em ployee com ing under th is  agreem ent w ho is  required to report for w ork shall be given  four consecutive hours of 
work from the tim e he reports each day, and shall receive fu ll tim e pay for all tim e thereafter that he is  required to rem ain on the prem ises, at 
work or ready for work. A ny regu lar em ployee w ho is not specifica lly  instructed, at least tw elve  (12) hours before h is regular starting tim e, not to  
report for work, shall be considered as hav in g  been ordered to report and  therefore entitled  to four hours work. This does n o t apply to extra em ­
ployees; they are provided for under Section 8.
Sec. 7
Sustenance Income: In order to insure a reasonable sustenance incom e, em ployers shall guarantee the paym ent o f a regular w eek ly  m inim um  
wage of $30.00 for Journeym en for such o f th ese  em ployes as are required to report for  w ork from  w eek  to w eek.
Sec. 7a
A pprentices shall be g iven  fu ll tim e em ploym ent.
Sec. 7b
No em ployee shall su ffer  a reduction in  w ages as a resu lt o f th is  agreem ent, and n oth ing  herein  shall preclude the paym ent o f a h igher rate  
at the discretion o f th e  em ployer.
Sec. 8
E xtra M echanics: E xtra M echanics m ay be em ployed a t th e rate o f  .97% per hour. T hey shall be guaranteed four (4) consecutive hours of 
work from th e tim e th ey  report for work each  day and shall receive fu ll tim e pay for all tim e th ereafter  th at th ey  are required to rem ain a t work  
or on the prem ises ready for work. The num ber o f E xtra M echanics in  an y  one shop shall n o t exceed  one-third of th e total num ber o f M echanics 
employed. Before leav in g  w ork each day extra m en m ust th em selves, ascerta in  w hether or not th ey  are required to report for w ork the n ex t day.
E xcept for th e rate o f pay, $30.00 w eek ly  guarantee, and consecutive lays off, all other provisions o f th is agreem ent shall apply w ith  equal 
force to extra m en as to regu lar M echanics.
Sec. 9
Payroll Deductions: N o payroll deductions shall be made for any purpose w hatsoever excep t as required by law.
Sec. 10
A pprentices and H elpers: One apprentice m ay be em ployed in  any shop w here tw o journeym en are em ployed, and one additional apprentice 
may be em ployed for every seven  additional journeym en em ployed. A pprentices shall constitu te th e only  em ployees learn ing th e trade and shall be 
given every opportunity and encouragem ent to m aster it.
Sec. 11
P iece W ork, etc.: P iece w ork, fla t rate, bonus and so-called m erit system s are barred as a basis for com puting the pay o f any em ployees  
com ing under th is agreem ent.
Sec. 12
Claims for D efective  Work: No w age deduction or other charge sh a ll be made against any em ployee on account o f any claim  for defective  
work except in a case o f proven negligence.
Sec. 13
The laundry o f all coveralls and shop coats shall be paid for, h a lf by th e em ploye and h a lf by the em ployer.
Sec. 14
E m ployer w ill not sublet w ork to autom otive repair shops declared UNFAIR by th e Clark County Central Labor Council.
Sec. 15
Competency: An em ployee hav in g  rem ained in  service for six ty  days shall be considered as hav in g  established com petency. (Suspension or 
dism issal from  service  for a ju stifiab le  cause shall not be considered a v io la tion  o f th is  provision.)
Sec. 16
Seniority: Seniority, provid ing th e sen ior em ployee is qu alified  to perform  th e required work, shall prevail in  th e reduction and restoration  
of forces. In reducing forces, th e ratio o f apprentices to journeym en as defin ed  in  Sec. 10, o f th is agreem ent, w ill be m aintained.
Sec. 17
Interpretation o f Agreem ent: In case o f any d ifferences arising betw een  th e parties to th is agreem ent, over its interpretation, and which  
cannot be otherw ise adjusted, each party hereto shall designate a rep resen tative and th ese tw o shall jo in tly  choose a third party, w ho, together, 
w ill constitute an arbitration board to im m ediately consider th e poin ts a t  issu e and reach a decision w hich  shall be binding upon both parties hereto. 
In th e m eantim e, there shall be no cessation  o f work.
Sec. 18
This agreem ent shall becom e effective  upon sign in g  and shall rem ain in  fu ll force and effec t u n til May 1st, 1940, and thereafter from  year  
to year un less e ither party hereto, shall g ive  th e other th irty  days w ritten  notice  (im m ediately prior to th e expiration date) o f a desire for change; 
in  w hich even t negotiations shall proceed w ith  a v iew  to reaching a rev ised  agreem ent before th e expiration date.
D ated _at Wash.
Signed for th e V ancouver Lodge No. 1374 International
Signed for th e firm  o f_________________________________________________________ A ssociation o f M achinists
By By
